The Fo”owing document was Prepared bg the Fami]g to Familg Youth E_ngagemen’c TA team.
The team attended the 2008 Na’cional You’ch Fermanencg Convening and was asked to facilitate
an impromptu session with the 9outl1 and young adults in attendance. Bascd on the session, the

?o”owing document was dcvclopcd to reﬂect ’chc team’s cxpericnce&

OURTFURFOSE

Does FVERYONTF deserve a Forever?amily’??’? Do teens and young adults desire a forever
Family??? Whiclﬂ permanency oPtion is best Foryouth??? T’]ow do young Pcoplc define
Permanence?’?? Over 30 gouth and alumni attended the 2008 Youth Fermanencg Convening, all
with a desire to share their experiences. An imPromPtu session was convened to allow these
experts to meet and discuss theirideas and cxpcricmccs around permanency. We believe their life
can hclP us to reslnape, redefine and renew our efforts to achieve permanency for 3out}‘|. This
article will encourage you to feel their experiences, hear their recommendations and make

permanency a rca]it9 for all 9outlﬂ and young adults.

OUREXFERIENCES

The states are different, the rules are different, the details are different; but their exPerienccs
remain the samcu.desPite our best e)clcor’cs, permanency did not work for many of the young People
who attended the 2008 Convening While their stories are all clhqerent, their outcomes appear to
be similar, we did not assist them in aclﬁicving permanency. T he initial thouglﬂt among, Par’cicipants
was permanency does NOT wori(, but with further discussion, they agreed it can and does wori<;
we did not make it work for them. The group then discovered a more accurate statement; we do

not trust permanency.
Dre (4 K} mentioned he had tried reunitication, guarc//ansﬁlp and ac/opt/on...a// of them failed.

The young People’s negative experiences with permanency led to their inabi]itg to trust both the
concept and the process of permanence. One consistent theme was the majority of the 3out}1 and
alumni were not cngagcd in the process of iclenthcging viable permanent connections. We gave
them the opportuni’cg to self-select which permanency oPtion is best for them. | he choices were

reunhcicationj guardianship, adoPtion and other. The vast majoritg selected reunhcication,



guardiansl'xip or aclop’cion. Onlg a few felt neither of those oPtions were goo& for them. While
debri@cing the activit3J even the individuals who chose “other” were wi”ing to select another oPtion

it thcg were intcgra”g involved in the process.

Tl"ICSC valuable CXPCFiCHCéS l@Cl to ]COUT' SimPlC and &oable recommendations. Tl"léy are as

‘FOHOWS..‘

OURRECOMMENDATIONS

o Redefine Fermancncg
Our first task was to engage them in a/clflh/hg permanence. W/?(:‘I‘I asked to describe permanency
inone Word, we heard incredible responses from Consﬁsten(:ﬂ to covenant, norma/cy to never a/one,

intentional to unconditional.

Our conversations with the gouth who attended the Fermanency Convening revealed that there is
alack of clarity and inconsistent messages around the true definition of permanency. This
confusion seems to be further fueled bg misinformation received from agency staff, upon whom
many of ouryoutlﬁ rely for information. This may be due Partlg to the fact that staff is unclear
about how to define permanency, both for themselves and espccia“g for the 9outh. ]t is our
recommendation that each agency c]osclg examine their current definition of permanency and
Priorities around meeting its goals and work in Par‘tnershiP with 5outh and staff to develop a clear
working definition that not on]g encompasses the lega] but the emotional aspects of permanence.
Agcncics may choose to do so, bg ]ooking at current PoPular definitions for insPiration and as a

gui&e.

Adam (/<5) was very Poetic when he reminded us that we were at a permanency conference and
v/r*tua//y none of the young adults had achieved permanency and none e/t/;crrea//ﬂ understood or
agrcec/ with the definition of permanency.

a lnvolvc gouth in conference Planning

B/a;éc (/‘7'/) suggcstcc/ ha v/ng a permanency conference that was P/annca/ and /'mp/cmentea/ [y
ﬂoutﬁ and alumni for ﬂout/) and alumni.



T o ensure the needs oF\Ljouth and alumni are met during the convening, it is impera’cive that an
organization, which values 5outh inPut and supports 3outh develoPment, engages young, PeoPle
not on!g in the comccrcncc, but in the Plamning of the conference. There?ore, stcps should be
taken to clivershcg the Plarming team to include a substantial amount oxcgouth inPut so that the
conference agencla and Programming will more accuratelg reflect the organization’s resolve to
suPPort 3outh engagement. One alumnus mentioned how imPor’cant it was to allow young adults to

ge’c together and share tl'xeir cxperienccs around ’chc culture of foster care.

Ju/fc ( [/1//4) ”/4 ﬂouf/7 track would be so /mporfanf for this Con/[crcnce, it would be a great way to
/oromote permanency to older ﬂOUf/? who may feel ke it's too late for them.”

o Address the clisparitics in permanency outcomes for 3outh of color.
The imPact of racial disparit9 can be seen most vivic”g in its direct influence on Positivc
permanency outcomes for young adults of color. A potent illustration could be derived from
examining the experiences shared ]:)g the convening's young adult Plenarg session. lt was clear
’tlﬂrough their testimonies that each young adult was able to secure some sense of permanency,
with the excep’cion of the 15 year old African-American young ladg who is struggling even to gain
some stabi]ity in school. Tlﬁis Panel whether intentional or not, bore testimong to what has been
happening on a national scale, too many 9outl‘l of color are allowed to !anguislﬂ in !ong term foster
care without ever bcing connected to a Forever?amil\g. Jtis therefore our recommendation that as
states/jurisdictions embark on their work around racial disparitg, they pay close attention to the
spechcic imPlications it bears on permanency outcomes and take deliberate steps to resolve existing

disparities for 3out1'1 of color.

Yaung [ac{g ( CA} “W/wn / was younger / saw a lot of the white kids around me [7@/'/75 ac/optcd
/\/o one everac/o/otcd me. /t made me feel bad about my color.”

a Fcrmancncg search should continue bcgond cmancipation

Young /ac{g ( 0/79 said it zécst, “you’re never too old for a Eami/ﬂ. 7

While this recommendation may seem an unconventional concept to the child welfare field, it was a
core Point for the young adults at the conference. T heir desire to be connected and suppor’ced }33

individuals and communities resounded loud and c]ear, esPeciallg as the young PeoPle transitioned



out of foster care. ]n&cpendent living services are no substitute for permanence and the young
People were adamant about their need to feel suPPor’ced and loved as tlweg embark on their adult
lives. ]t was clear that this group oFgoung adults strugglcd to dcve]op and maintain Positive and
permanent connections while in care. | his strugglc on]g ampliFies atage 18 when the services and
supports Provicled by the child welfare system cease. ]t is our recommendation that agencies
become deliberate about expancling Fami]g Finding, reunhcication, adoPtion and other permanency
efforts bcgond the time a 5ou’cl'1 Forma”g exits our system.

Yaung man (C77 “/nevcr realized how much /necc/@a/a father u17f///[7ccame a c/ac/, bﬂ that t/me/
was 19 and noéoa/y cared angmore.”

Fina“y, as we all move forward in our resPcctive roles and agencies we would like to cha“engc each
individual to not onlg consider the recommendations shared above but to elicit even more feedback
from the young adults in your care who Posscsjust as much knowleclge, Passion and expertise. Jn
closing, remember that we are all working with a unified goal, to ensure the sa}cety, we“~being and
permanence of the children and 9out11 we serve. Bg listcning to thcm, the real experts on foster

care, we can onig increase our chances of getting it right.

Mcr//; W YC) ”/t fueled the fire in my heart to know that one daﬂ, ﬂha/lh‘ga forever [am/[g who can

Provfa’c unconditional /ovc, a sense of norma/cy and Aa/opfncss to your Jite will no /onger be /’ust
/UCA, it will become the standard of foster care.”
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